— Position Information

Listing ID: 111215001 Employment Type: Full Time
Position: Teacher-Secondary Job Descriptions: CATE-Marketing Teacher (Attachment) View
Assignment: CATE-Marketing Application Deadline: Until Filled

Location: WEATHERFORD HIGH SCHOOL

— Application Statement

Notice to All Applicants:

Criminal History Check:
The Weatherford Independent School District is required by Texas Education Code Chapter 22, Subchapter C to review the criminal history of
appplicants, employees, independent contractors, student teachers, and certain volunteers.

I authorize the Weatherford Independent School District to conduct a Criminal History Check.

References:

I authorize the references listed in and with this application to provide any and all information concerning my previous employment and any
pertinent information they may have, personal or otherwise, and release all such parties from liability for any damage that may result from
furnishing same to the district.

I waive all right to Career Ladder as a new employee to the district.
This application and all attachments become the property of the district. The district reserves the right to accept or reject any application. All

information which becomes a part of this record may be revealed to all persons who participate in the selection of employees. I further understand
that all information gathered regarding my application will be the property of the school district and will not be released to me.

~ Conditions of Employment

1. Are you eligible to work in the US?

2. Are you able to pass a criminal background check?

3. Do you have a Bachelor's Degree, or will you have one prior to employment?

4. Upon employment, can you provide an official copy of transcript(s) and certification(s) ?

— General Questions

Have you ever left a school district during the school year for reasons other than medical? If yes, please explain:

Have you ever received a less than satisfactory employment evaluation from any employer? If yes, please explain:

Have you ever been asked to resign? If yes, please explain:

Have you ever had your contract non-extended, non-renewed or been terminated by a school district? If yes, please explain:

Have you ever had your contract proposed for non-extension, non-renewal or termination? If yes, please explain:

Have you ever resigned employment in lieu of contract non-extension, non-renewal or termination for some other disciplinary manner? If

yes, please explain:

Have you ever had a teaching credential or license denied, revoked or suspended in any state? If yes, please explain:

Have you ever been placed on disciplinary probation or been suspended in any state? If yes, please explain:

Have you ever received a sanction from a credentialing or licensing authority, or had your credentials or license revoked or suspended by

such authority? If yes, please explain:

10. Have you ever resigned from, or otherwise left, any type of employment to avoid investigation for alleged misconduct and/or dismissal? If
yes, please explain:

11. Have you ever resigned to avoid having your employment contract proposed for non-renewal or termination? If yes, please explain:

12. Have you ever been placed on administrative leave or suspended with pay? If yes, please explain:

13. Have you ever abandoned your contract with any school district? If yes, please explain:

14. Have you ever been recommended that the Board of Trustees non-renew or terminate your employment? If yes, please explain:

15. Have you ever been the subject of a sexual harassment complaint?

16. Do you belong to any professional organizations?

17. Are you related by blood or marriage to any Weatherford Independent School District Board member?
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— Application Statement

I hereby affirm that the information given by me in this application is true and complete. I hereby grant permission to authorize personnel of the
school district to examine my records for the purpose of hiring.
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— Attachments

Cover Letter
Resume

References
Transcript
Certification

Letter of Reference
Letter of Reference 2

We reserve the right to modify the details of a position posting at any time. PUBLIC NOTICE OF INTENT TO COMPLY WITH THE LAW: Applicants for all positions are considered
without regard to race, color, sex (including pregnancy), national origin, religion, age, equal pay, disability, genetic information, veteran or military status, or any other legally
protected status. Any inquiry concerning application of these regulations may be directed to the Administrator who has been appointed to coordinate the district's efforts to comply

with and carry out its responsibilities under Title IX. The District Title IX Coordinator is: Richard Crosby, Director Human Resources Weatherford ISD 1100 Longhorn Drive
Weatherford, Texas 76086 817.598.2836
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